summary assessment for five-year peer review of tenured faculty
The peer review is submitted by the DEO in every fifth year of the reviewee’s service as a tenured faculty member, in the spring semester. See CLAS Policy on Peer Review of Tenured Faculty for a description of the review process.
[bookmark: _Hlk172268492]Name of Faculty Member Reviewed: 						            
Department: 
Names of Review Committee Members: 

The committee places a checkmark in the appropriate box to indicate their evaluation of the faculty member’s performance in teaching, in research/creative work, and in service with regard to the approved departmental standards for tenured faculty review. 
	[bookmark: _Hlk200109897]Area of faculty effort
	Does not meet standards
	Meets standards
	Exceeds standards

	Teaching
	☐	☐	☐
	Research/Creative Work
	☐	☐	☐
	Service
	☐	☐	☐

Teaching Effectiveness
The following materials are required for the evaluation of teaching effectiveness: 
Document Title

College of Liberal Arts and Sciences


The University of Iowa prohibits discrimination in employment, educational programs, and activities on the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, associational preferences, or any other classification that deprives the person of consideration as an individual. The university also affirms its commitment to providing equal opportunities and equal access to university facilities. For additional information on nondiscrimination policies, contact the Director, Office of Equal Opportunity and Diversity, the University of Iowa, 202 Jessup Hall, Iowa City, IA 52242-1316, 319-335-0705 (voice), 319-335-0697 (TDD), diversity@uiowa.edu.
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Student evaluations (all courses since last review)
Review of syllabi/course materials
Classroom observation
Other (optional)


Insert a summary assessment of the effectiveness and significance to the Department of the reviewee’s teaching, with reference to departmental expectations/standards. List of other evaluation materials (if applicable). Include classroom observation form as an attachment. 

[Insert summary assessment of teaching effectiveness here.]


Scholarly/Creative Productivity 
Evidence of scholarly/creative productivity can include:

Books published/in press
Refereed papers/articles
Invited papers/chapters
Performances/juried exhibitions
Published reviews/citations of reviewee’s work
Electronic publications


Insert a summary assessment of the productivity and significance to the Department of the reviewee’s scholarly/creative work, with reference to departmental expectations/standards.  
[Insert summary assessment of scholarly/creative productivity here.]



Service Contributions
Evidence of service contributions can include:

Department
College
University
Profession


Insert a summary assessment of the extent, quality, and significance of the reviewee’s service contributions, with reference to standards of the department/discipline.

[Insert summary assessment of service contributions here.]


					
Save completed summary assessment form as a PDF before uploading to FRAP.
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